The Teaching Profession

ACCOUNTABILITY FOR QUALITY

Discouraging Out-of-Field

Initial Licensure Requirements for All Prospective Teachers (2009-10) Teaching for All Schools
* indicates requirements that do not also apply to alternative-route teachers' (2009-10)
State requires State requires clinical experiences
substantial Prospective teachers must pass written tests during teacher training Direct State has ban
formal parental or cap on the
coursework in Student- Other clinical notification  number of out-
subject area(s) Subject-specific Subject-specific teaching experiences  of out-of-field of-field
taught Basic skills knowledge pedagogy (weeks) (hours) teachers teachers
SOUTH CAROLINA A 95.8 v v 12 100* v
ARKANSAS B+ 88.0 v 4 12* 4
LOUISIANA B 84.2 v v* v* 9* 180*
FLORIDA B 84.2 v 4 v 10* v 4
MARYLAND B 83.6 v* (4 4 4 20*
NORTH CAROLINA B 83.5 v* 10*
WEST VIRGINIA B- 82.1 v v* P 125*
GEORGIA B- 80.9 v* (4 v* v
OKLAHOMA B- 80.8 v* v v 12* 45*
PENNSYLVANIA B- 80.6 v* v v 12* 190*
NEW YORK B- 80.3 v v v v* 8* 100*
IOWA B- 80.2 v* v 14* 80*
VIRGINIA B- 79.6 v* v v By 150*
OHIO C+ 78.8 v* v* 12* 100*
KENTUCKY C+ 78.4 v* v 12* v
WISCONSIN C+ 77.8 v 4 (%4 18
HAWAII C+ 77.1 v v 4
ALABAMA C+ 77.0 v* v* v* 15* 150*
TENNESSEE C+ 76.9 v v v 15*
CALIFORNIA C 76.2 4 (%4 9*
NEW MEXICO C 76.1 4 4 v 14* v
DELAWARE C 75.5 (4 (4
MASSACHUSETTS C 75.4 v 4 150-300 hours*
TEXAS C 73.9 v v v 12* 30* v
WASHINGTON C 73.2 4 v
MISSOURI C 72.7 (4 (4 8 semester hours® 2 semester hours®
NEVADA C= 711 v* (4 8 semester hours®
VERMONT C- 70.6 v v 12* 60*
MONTANA C- 70.5 4
NEW JERSEY C- 70.4 v 4 15*
MAINE C- 70.0 4 v
NEBRASKA C- 69.8 v* v 14* 100* v
MICHIGAN C- 69.6 4 v v 12
NORTH DAKOTA C- 69.6 v v v 10
ILLINOIS D+ 69.0 4 v (4
UTAH D+ 69.0 v
COLORADO D+ 67.7 v 13 400*
RHODE ISLAND D+ 67.7 v 12
MINNESOTA D+ 67.5 (4 (4 10*
CONNECTICUT D+ 66.9 v* (4 (4 10*
WYOMING D+ 66.6 8
KANSAS D 66.3 v v 12*
MISSISSIPPI D 66.2 v* v 4 12*
NEW HAMPSHIRE D 65.0 v* v 4 15*
INDIANA D 64.3 v* v*
ARIZONA D 63.4 v*
SOUTH DAKOTA D 63.4 v* 4 10*
IDAHO D 62.9 v* (4 6 semester hours™
DISTRICT OF COLUMBIA D- 60.7 4 4 v v
ALASKA F 58.7 v*
OREGON F 56.3

%4 15
us. 27 ] 4 J 4 | 5 | 39 J 5 | 6 ] 4 |
Note: States are ordered based on unrounded scores.
'North Dakota and Oregon do not have an alternative-route teacher-preparation program.

“The U.S. row reports the grade and score for the average state and the numbers of states receiving credit for policies in the respective columns.
Source: EPE Research Center, 2010
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. Accountability for Effectiveness . .
Evaluation of Teacher Performance of Teacher Egucation Programs Data Systems to Monitor Quality

(2009-10) (2009-10) (2009)

State publishes Programs Teacher and
pass rates/ accountable State assigns  student records can
State requires State requires rankings for graduates' a unique be matched by
all teachers' Teacher evaluation Teacher evaluation all evaluators to of teacher- performance identification course/subject and
performance to be is tied to student occurs on an receive formal preparation in classroom number to each  state assessment
formally evaluated achievement annual basis training institutions setting teacher results

4 v v
v

SOUTH CAROLINA
ARKANSAS
LOUISIANA
FLORIDA
MARYLAND
NORTH CAROLINA
WEST VIRGINIA
GEORGIA
OKLAHOMA
PENNSYLVANIA
NEW YORK
IOWA
VIRGINIA
OHIO
KENTUCKY
WISCONSIN
HAWAII
ALABAMA
TENNESSEE
CALIFORNIA
NEW MEXICO
DELAWARE
MASSACHUSETTS
TEXAS
WASHINGTON
MISSOURI
NEVADA
VERMONT
MONTANA
NEW JERSEY
MAINE
NEBRASKA
MICHIGAN
NORTH DAKOTA
ILLINOIS
4 UTAH
COLORADO
v RHODE ISLAND
MINNESOTA
CONNECTICUT
v WYOMING
KANSAS
4 MISSISSIPPI
NEW HAMPSHIRE
INDIANA
ARIZONA
SOUTH DAKOTA
IDAHO
DISTRICT OF COLUMBIA
ALASKA
OREGON

-] 4 ] 3 4 5 ] 2 | 33 | 7 J 5 | 20 &
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The Teaching Profession

Incentives for Teacher Leadership

Reducing Entry and Transfer Barriers (2009-10) Teacher Salaries | 2o T e (PR
State finances/ State has pay-for- State provides State provides
regulates an Pay parity— performance incentives or financial
alternative-route  State has teacher- State policy teacher earnings as State requires all program or pilot State formally  rewardsto incentives for
teacher-preparation license reciprocity allows portability a percentage districts to report rewarding recognizes  teachersfor  teachersto
program to recruit  or portability of teacher of salaries in average teacher teachersfor  differentiated  taking on earn national
candidates with at ~ agreement with  pension across comparable salaries at the school  raising student roles for differentiated board
least a B.A. degree other state(s) state lines occupations (2008) level (2009-10) achievement teachers roles certification
SOUTH CAROLINA 4 4 v 89.4% v (%4 v v v
ARKANSAS (4 4 (4 87.2 4 v 4 4
LOUISIANA v 4 v 82.6 %4 4 v v
FLORIDA v 4 84.0 v v v v v
MARYLAND 4 v v 83.3 v v
NORTH CAROLINA 4 v 4 80.0 v 4 4 4
WEST VIRGINIA 4 4 v 94.0 4 4 v v
GEORGIA 4 4 4 90.4 4
OKLAHOMA v 4 v 80.0 v v 4 4
PENNSYLVANIA v (4 96.2 4
NEW YORK v 100.0 v
IOWA v 4 4 91.1 v v 4
VIRGINIA v 4 81.8 v 4
OHIO v v v 100.0 v 4
KENTUCKY v 85.4 4 v v
WISCONSIN (4 4 94.0 v 4 4
HAWAII v v v 94.3 v
ALABAMA 4 v v 91.7 v
TENNESSEE v v 83.3 4 4
CALIFORNIA 4 4 100.0 v v 4 4
NEW MEXICO v v v 93.8 v v
DELAWARE v v v 83.3 4 v v
MASSACHUSETTS v v 91.7 v
TEXAS 4 4 83.0 v v
WASHINGTON 4 v 94.5 v v v
MISSOURI v v 82.4 v
NEVADA v v 81.8 v
VERMONT v v 90.0 v v
MONTANA 4 v 100.0 v
NEW JERSEY (4 v 84.6
MAINE v v v 83.3 v
NEBRASKA v v 86.2 4
MICHIGAN v v 109.4 v
NORTH DAKOTA v 4 102.6 v
ILLINOIS v 4 v 83.9 4 4
UTAH 4 v 90.0 4
COLORADO (4 (4 79.2 4
RHODE ISLAND v v 116.4 v
MINNESOTA v 87.3 4 4 (4
CONNECTICUT 4 92.3 v
WYOMING v 100.0 v
KANSAS v v 91.1 v
MISSISSIPPI v 4 84.4 v
NEW HAMPSHIRE v v 96.0
INDIANA v 4 96.0 v
ARIZONA 4 4 v 78.4 4
SOUTH DAKOTA (4 (4 80.9
IDAHO v v 86.9 v
DISTRICT OF COLUMBIA v 4 84.0
ALASKA 4 125.0
OREGON 90.6

s 4 | & 4 22 ] ¢ ] 12 | 0 | 2 ] 16 ] 31 ]

*States receive credit if teacher salaries reach parity with comparable occupations (a score of 100 or higher).
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State provides incentives State provides State
to teachers who work in targeted ncamiies fer provides
hard-to-staff assignments national-board- incentives to
Hard-to-staff certified principals
teaching- teachers to who work in
Targeted assignment work in targeted targeted
schools areas schools schools
v 4 v 4
4 4 v
v
v 4 v
v 4 v 4
4
v v 4
4
4 v v
v 4 v
4 4
4 4 v
v
4
4 v
4 4 v v
4 4 v
%4 4
4 v
v v
4 4 v
v 4
v 4
v v
v 4
4 v
v
v
v 4

| 2> J 7 J 12 | 11 |

Managing the Allocation of Talent (2009-10)

SONLINE: www.edweek.org/go/qc10

OUR FUNDERS

Editorial Projects in Education wishes to thank the following foundations for their gener-
ous support. EPE retains sole editorial control over the content of articles and other work

underwritten by our donors.

BILL&MELINDA
(GATES foundation

The Bill & Melinda Gates Foundation
supports Diplomas Count, the ambitious annual report

by Education Week and the EPE Research Center on
issues related to high school graduation for each U.S.
state and Washington, D.C. The foundation is dedicated
to the principle that every human life is equally valuable.
Its commitment to education centers on ensuring greater
opportunity for all Americans through the attainment of
secondary and postsecondary education with genuine
economic value. www.gatesfoundation.org

The WEIEl®E Foundation®

PEW

PN CENTER ON THE STATES

The Pew Charitable Trusts

supports Quality Counts, the highly regarded annual report
by Education Week and the EPE Research Center on the
state of policymaking and education reform in the 50 states
and Washington, D.C. The Pew Charitable Trusts applies
the power of knowledge to solve today’s most challenging
problems. The Pew Center on the States advances effective
policy approaches to critical issues facing states. Learn more
at www.pewtrusts.org

The Wallace Foundation supports coverage in
Education Week and on edweek.org of public school leadership.
In each of Wallace's three areas of activity—arts participation,
education leadership, and out-of-school learning—the
foundation seeks to create widespread change by sharing
lessons that public and private institutions can use to promote

benefits for the people they serve. www.wallacefoundation.org

Carnegie Corporation of New York Carnegie Corporation of New York supports coverage in Education Week and
on edweek.org of pathways to college and careers. Created in 1911 by Andrew Carnegie, the

Carnegie Corporation seeks to promote “the advancement and diffusion of knowledge and

understanding.” www.carnegie.org

Ewing Marion

KAUFFMAN

Foundation

The Ewing Marion Kauffman Foundation recently supported coverage in
Education Week and on edweek.org of mathematics, science, and technology education.

Founded in 1966, the foundation focuses its grantmaking on advancing entrepreneurship

and improving the education of children and youths.

www.kauffman.org

The Eli and Edythe Broad Foundation recently supported special coverage in Education Week

the and on edweek.org marking the 25th anniversary of the landmark report A Nation at Risk.

broad foundation

education

THE WILLIAM AND FLORA

HEWLETT

FOUNDATION

The Broad Foundation’s mission is to dramatically improve K-12 urban public education through

better governance, management, labor relations, and competition. www.broadfoundation.org

The William and Flora Hewlett Foundation supports Web 2.0 tools on edweek.org
and coverage of the federal economic-stimulus program in Education Week.
The Hewlett Foundation makes grants to address the most serious social and environmental

problems facing society. www.hewlett.org

The Joyce Foundation supports coverage of policy efforts in Education Week and on edweek.

org to improve the teaching profession. Joyce works to close the achievement gap

TheJoyceFoundation

by improving teacher quality in schools that serve low-income and minority children,

expanding early-childhood education, and promoting innovations such as charter schools.

www.joycefdn.org/Programs/Education

1

Spencer
|

M

__CHARLES STEWART _
MOTT FOUNDATION

The Spencer Foundation recently supported coverage in Education Week of education
research. From the time of its first grant in 1971, the foundation has been dedicated

to supporting research focused on the improvement of education. www.spencer.org

The Charles Stewart Mott Foundation supports EPE's in-depth coverage of the American
Recovery and Reinvestment Act and analysis for policy-makers of the stimulus program’s
implications for education. The foundation’s mission is to support efforts that promote a just,
equitable, and sustainable society. www.mott.org<http://www.mott.org>

The MetLife Foundation supports the development of edweek.org’s online Teacher channel

Metlife Foundation

and its capacity to engage teachers interactively as a professional community. Established in
1976, the foundation funds educational, health, civic, and cultural organizations and draws

on findings from the MetLife Survey of the American Teacher to inform its support

of education. www.metlife.org
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The Teaching Profession

Supports for Beginning Teachers (2009-10) Professional Development (2009-10)

Mentoring programs for

all beginning teachers State requires

districts to align
All new teachers  All new teachers State requires professional
are required to arerequiredto  State has standards State has a State has formal State finances districts/schools to development
participate in a participate in a for selecting, reduced-workload professional- professional set aside time for with local
state-funded state-funded training, and/or policy for first- development development for professional priorities and
induction program mentoring program matching mentors year teachers standards all districts development goals
SOUTH CAROLINA 4 v v 4 v v
ARKANSAS v 4 v v 4
LOUISIANA 4 v v 4 4
FLORIDA
MARYLAND
NORTH CAROLINA
WEST VIRGINIA
GEORGIA
OKLAHOMA
PENNSYLVANIA v
NEW YORK
IOWA v
VIRGINIA
OHIO
KENTUCKY
WISCONSIN
HAWAII
ALABAMA
TENNESSEE
CALIFORNIA
NEW MEXICO
DELAWARE
MASSACHUSETTS
TEXAS
WASHINGTON
MISSOURI
NEVADA
VERMONT
MONTANA
NEW JERSEY
MAINE
NEBRASKA 4
MICHIGAN v 4
NORTH DAKOTA
ILLINOIS
UTAH v v
COLORADO
RHODE ISLAND
MINNESOTA
CONNECTICUT
WYOMING v
KANSAS
MISSISSIPPI
NEW HAMPSHIRE
INDIANA
ARIZONA
SOUTH DAKOTA
IDAHO
DISTRICT OF COLUMBIA
ALASKA
OREGON v

‘Because of concerns about data-reporting accuracy, the data used to calculate the student-teacher ratio for the District of Columbia are from 2005-06.
sStates with student-teacher ratios of 15 or lower receive credit.
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School Leadership (2009-10)

State requirements for initial
administrator licensure

State has standards
for licensure of

school Supervised
administrators internship

4
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Participation in
induction or
mentoring program

4
4

SN

AR AN

AN

AR RN

State has
implemented a
class-size-reduction
program or
regulations to
limit class size
(2009-10)

AR NN SN KK«
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School Working Conditions

Median student-
teacher ratio in
primary-level
schools

(2007)

14.8
13.6
14.6
14.2
14.4
14.9
14.9
13.9
15.6
14.5
13.4
13.3
16.3
18.8
15.7
14.5
15.6
14.3
14.8
17.6
13.8
15.1
14.3
14.9
18.4
13.1
16.8
11.0
11.9
15.7
8.8
12.8
17.7
1.1
18.6
23.3
16.5
13.4
16.0
14.3
11.9
14.4
15.9
12.4
17.4
17.7
11.5
18.9
14.4¢
15.6
19.2

State tracks
condition of
facilities for all
schools
(2009-10)

v
v

SXSXSXSX K~ SN NSNS~

AN

SN

AN

State collects and
publicly reports
school-level teacher-
survey data on school
climate and working
conditions
(2009-10)

v
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SOUTH CAROLINA
ARKANSAS
LOUISIANA
FLORIDA
MARYLAND
NORTH CAROLINA
WEST VIRGINIA
GEORGIA
OKLAHOMA
PENNSYLVANIA
NEW YORK
IOWA

VIRGINIA

OHIO
KENTUCKY
WISCONSIN
HAWAII
ALABAMA
TENNESSEE
CALIFORNIA
NEW MEXICO
DELAWARE
MASSACHUSETTS
TEXAS
WASHINGTON
MISSOURI
NEVADA
VERMONT
MONTANA

NEW JERSEY
MAINE
NEBRASKA
MICHIGAN
NORTH DAKOTA
ILLINOIS

UTAH
COLORADO
RHODE ISLAND
MINNESOTA
CONNECTICUT
WYOMING
KANSAS
MISSISSIPPI

NEW HAMPSHIRE
INDIANA
ARIZONA
SOUTH DAKOTA
IDAHO

DISTRICT OF COLUMBIA
ALASKA
OREGON
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